Sexual Violence Prevention and Education Coordinator
The Sexual Violence Prevention and Education Coordinator is responsible for the development and implementation of campus-wide systems of raising awareness, coordinating educational outreach, and coordinating collaborative integrations of support systems. Under the supervision of the Associate Vice President for Student Affairs, the Coordinator is responsible for reviewing campus polices and procedures, coordinating referrals and resources of support services and medical and legal advocacy for survivors, and coordinating the provision of professional, educational, and awareness training and education for faculty, staff, and students.  The Coordinator will serve as an advocate for survivors, student organizations, and related university services that provide support on this critical campus issue.  
Responsibilities:

· Develop and maintain resources/referrals regarding the availability of resources at DePaul and in Chicago that address the very specific and unique needs of students experiencing sexual violence.
· Create a Sexual Violence Prevention and Services library. 
· Develop promotional materials about the initiative which highlight DePaul University resources and support as well as connections to the City of Chicago services
· Develop and maintain the website for Sexual Violence and Prevention.
· Coordinate quarterly meetings with other programs, centers, and student organizations to create educational workshops, lectures, discussions, and other programs on Sexual Violence topics for the university community.
· Develop educational handouts, brochures, and other resources on Sexual Violence topics for use by members of the university community.
· Serve as an advocate on sexual violence prevention issues to the offices of Public Safety, Dean of Students, University Counseling Services, Residential Education, and related offices.

· Serve as advocate/liaison to student organizations with sexual violence prevention issues
· Research, develop and maintain a “best practices” resource of national university programs on the issues of sexual violence prevention.
· Under the guidance of the supervisor, conduct on-going needs assessment, campus climate assessments, and regular evaluations of the Office and its services.

· Under the guidance of the supervisor, develop and coordinate professional training programs.
Position is for 20 hours per week during the academic year, and provides tuition support of one class per quarter for 3 quarters, as well as an annual monetary stipend of $15,000.
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